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Role’s we’ve recruited in 2025

We speak to 100s of association professionals
every month. Our insights aren’t guesswork -
it’s grounded in real conversations.

Marketing & Communications
23.6%

Leadership & Management
18.2%

Sales, Partnerships & Sponsorships
14.5%

Membership & Events
10.9%

Policy, Advocacy & Research
10.9%

Administration & Office Support
9.1%

Digital, Systems & Data
5.5%

Finance & Operations
3.6%

Other
3.6%

Hear It From
Those Who
Matter Most...

Reviews and feedback
from the people we

work with! louise@reviserecruitment.com.au
0436 018 222

It’s packed with practical intel for
association leaders, including:

Salary benchmarks across key roles
Retention insights
Hybrid expectations
How to hire well on a tight budget

THE REVISE RUNDOWN
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As 2026 approaches, we’re taking a moment to reflect on a big year at Revise Recruitment.
From exciting new partnerships and standout roles to welcoming new faces to our team, it’s
been a year of growth and collaboration. 

In this newsletter, you’ll find our FY25–26 Salary and Insights Guide, highlights from the year,
and some interesting blogs to ensure your hiring is on point for 2026. 

Our FY 25/26 Associations
Salaries & Insights Guide

FREE TO DOWNLOAD NOW 

Whether you're planning a restructure,
reviewing salaries, or preparing to hire, this
guide will help you make smart, confident
decisions.

Explore the 
complete guide 
here

At Revise, everything we do is
grounded in a deep
understanding of the
Association space. 

Shaped by more than 10 years
of experience recruiting for
Peak Bodies and Membership
organisations, our work is
guided by insight, care and
strong partnerships with the
people and teams we support.

Need recruitment support?
Let’s connect.
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Meet Hayley...
We’re excited to welcome Hayley to the Revise
Recruitment team! With experience across the
U.S. and Australia, she brings a people-first
approach to every part of the recruitment
process. Known for her organisation, calm focus
and care, Hayley helps ensure every candidate
experience is personal, thoughtful and true to
the Revise ethos.

Vacancies Are Strategic
Moments
A vacancy might feel like a setback, but it’s
one of the most strategic moments an
organisation can have.

In the Association, Peak Body  and
Membership space, it’s a chance to pause,
rethink and realign before rushing to refill a
role. At Revise, we see every vacancy as an
opportunity to strengthen teams for what’s
next.

Read the blog →

2

Why the Best Hires Begin
with Humanity
Great hiring isn’t just about matching skills to a role. It’s
about the moments of honesty, empathy and shared
values that turn a process into a partnership. When
people feel understood and supported, they bring their
best selves to every conversation, and that’s where
genuine alignment begins. 

At Revise, we lead with that belief, knowing that
humanity creates better hires, stronger teams and
lasting impact.

Read the blog →

louise@reviserecruitment.com.au
0436 018 222

Nearly 30% of new hires decide
within their first 90 days whether
they’ll stay long term. A clear
onboarding plan and regular
check-ins during that time can
do more for retention than any
long-term policy.

Did you know?

A big thank you to all the
Associations that have chosen to

partner with us in 2025
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