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THE REVISE RUNDOWN

As 2026 approaches, we're taking a moment to reflect on a big year at Revise Recruitment.
From exciting new partnerships and standout roles to welcoming new faces to our team, it's
been a year of growth and collaboration.

In this newsletter, you'll find our FY25-26 Salary and Insights Guide, highlights from the year,
and some interesting blogs to ensure your hiring is on point for 2026.

Our FY 25/26 Associations Whether you're planning a restructure,
Salaries & Insights Guide

reviewing salaries, or preparing to hire, this
guide will help you make smart, confident
decisions.

revise

FREE TO DOWNLOAD NOW
FY 25/26 Association Sector

? 8 2 3 Insights & Salaries
It's packed with practical intel for Explore the v

association leaders, including: complete guide | ... ... oo
Salary benchmarks across key roles
Retention insights
Hybrid expectations

. . We speak to 100s of association professionals
How to hire well on a tight budget

every month. Our insights aren’t guesswork -
it's grounded in real conversations. 9y

At Revise, everything we do is
grounded in a deep
understanding of the

Association space. Role’'s we've recruited in 2025

Shaped by more than 10 years bolicy, Advocacy & Research

of experience recruiting for 10.9% Marketing & Communications
Peak Bodies and Membership other e
organisations, our work is DigitaI.Systems&Datz‘G%
guided by linsight, care and S.5%
strong partnerships with the

people and teams we support.

Finance & Operations
3.6%

Need recruitment support?

Let's connect.
Administration & Office Support
9.1%

Sales, Partnerships & Sponsorships
14.5%

Membership & Events

10.9% ;
Leadership & Management
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louise@reviserecruitment.com.au
0436 018 222

1


https://www.sourcr.com/agency/revise-recruitment
https://www.sourcr.com/agency/revise-recruitment
https://www.sourcr.com/agency/revise-recruitment
https://reviserhttps/reviserecruitment.com.au/salary-insights/ecruitment.com.au/salary-insights/
https://reviserhttps/reviserecruitment.com.au/salary-insights/ecruitment.com.au/salary-insights/
https://reviserhttps/reviserecruitment.com.au/salary-insights/ecruitment.com.au/salary-insights/
https://reviserhttps/reviserecruitment.com.au/salary-insights/ecruitment.com.au/salary-insights/
https://reviserhttps/reviserecruitment.com.au/salary-insights/ecruitment.com.au/salary-insights/
mailto:louise@reviserecruitment.com.au

rcsa PREFERRED

PARTNER

Did you know?

We're excited to welcome Hayley to the Revise
Recruitment team! With experience across the
U.S. and Australia, she brings a people-first
approach to every part of the recruitment
process. Known for her organisation, calm focus
and care, Hayley helps ensure every candidate
experience is personal, thoughtful and true to
the Revise ethos.

A big thank you to all the
Associations that have chosen to
partner with us in 2025
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Vacancies Are Strategic
Moments

A vacancy might feel like a setback, but it's
one of the most strategic moments an
organisation can have.

In the Association, Peak Body and
Membership space, it's a chance to pause,
rethink and realign before rushing to refill a
role. At Revise, we see every vacancy as an
opportunity to strengthen teams for what's

Read the blog »

next.
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