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Professionals We’re
Representing

Hear It From Those
Who Matter Most...

Reviews and
feedback from
the people we

work with!

THE REVISE RUNDOWN

1louise@reviserecruitment.com.au
0436 018 222

Membership Officer
$75k super

Marketing & Comms Officer
$100k plus super 

Campaign Coordinator
$80k plus super 

Membership Manager
$150k plus super 

Events Manager
$145k plus super

HR Manager
$150k plus super

Manager, Policy & Advocacy
$160k plus super

CEO
$200k plus super

Jobs We’ve Recently
Recruited

Accounts & Admin
Assisatant - Maternity Cover

iMIS/Web Administrator

Events Coordinator - 
4 Month Contract

Marketing & Comms Manager

Project Manager - 
3 Month Contract

Digital Marketing & Comms
Manager

Sponsorship & Partnerships
Manager

Marketing Manager

Executive Officer

Marketing Manager 

 It’s packed with practical intel for
association leaders, including:

Salary benchmarks across key roles
Retention insights
Hybrid expectations
How to hire well on a tight budget

FY26 is a fresh start - and a great time to take stock. Whether you’re reshaping your team,
planning new hires, or reviewing how your salaries stack up, we’re here to help you make
confident moves. At Revise, that’s what we do best: revising teams, businesses, careers and
recruitment - with insight, experience, and a personal approach.

LAUNCHING NEXT MONTH

Our Brand New 
FY 25/26 Associations
Salaries & Insights Guide

Whether you're planning a restructure,
reviewing salaries, or preparing to hire, this
guide will help you make smart, confident
decisions.

Want early access? 

Email ‘Yes to the Guide’
louise@reviserecruitment.com.au  and I’ll
make sure it lands in your inbox as soon as
it's released

We speak to 100s of association professionals
every month. Our insights aren’t guesswork -
it’s grounded in real conversations.

https://www.sourcr.com/agency/revise-recruitment
https://www.sourcr.com/agency/revise-recruitment
https://www.sourcr.com/agency/revise-recruitment
https://www.sourcr.com/agency/revise-recruitment
mailto:louise@reviserecruitment.com.au


Partner Plug

CEO support services
brought to you by YM3

What Executive
Candidates Are Really
Looking for in 2025
(And How Associations
Can Attract Them)
Over the past few months, we’ve been
speaking to executives across the
association and membership space – CEOs,
COOs, Directors of Membership, Heads of
Advocacy – and there’s a clear shift
happening in what they want next.

Read the blog →

We’re not a volume agency.
We work on a select number of roles.
We partner with you.

Revise is boutique by design. When we work
with Peak Bodies, Associations and
Membership organisations, it’s about
alignment, not just placement.

We keep it personal. We care about the
people behind the role. And we bring a little
love and laughter to the process too.

If you're hiring, planning ahead, or just need
a sounding board, get in touch.

Louise Roper
Founder, Director & Lead Recruiter
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4 Red Flag Phrases - And
What to Say Instead
Candidates know when a job ad is full of clichés or red
flags. Phrases like “must thrive under pressure” or
“we’re like a family” might sound harmless, but they
often signal poor culture or unclear expectations.

In today’s purpose-driven market, especially across
the NFP and association sector, language matters. A
clear, authentic job ad won’t just attract applicants -
it’ll attract the right ones.

Read the blog →

louise@reviserecruitment.com.au
0436 018 222

We're always on the
lookout for standout

partners helping
associations grow. 

Click on the logos to find
out more. 

An online education platform
that helps association executives
understand, nurture and grow,
their membership communities

http://www.ym3.com.au/
https://www.membershipmarketingschool.com/?affiliate=M2nNhb
https://reviserecruitment.com.au/what-executive-candidates-are-really-looking-for-in-2025/
https://reviserecruitment.com.au/4-red-flag-phrases-and-what-to-say-instead/

